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Myers-Briggs Type Indicator and Its Impact on

Personal and Professional Development
By OM PATEL

Lake Havasu students and faculty attended

an internship workshop organized and
coordinated by Dr. Leepsa Madhabika. Allison
Paoli provided a truly valuable experience for
students and faculty alike. We are all in a world
where expectations often collide with reality;
understanding what makes people tick becomes a
crucial skill for personal and professional success.
The Myers-Briggs Type Indicator, or MBTI, is a
tool that has gained popularity in recent years for
determining human behavior and communication
styles. This article examines the MBTI, its history,
and how it provides a unique viewpoint on human
personalities. We will also look at its application
in building high-performing teams and developing
emotional intelligence.
People are classified using MBTI based on their
preferred methods of thinking, feeling, and
behaving. It is critical to understand that MBTI
does not determine who you are, but rather how
you approach life. It has the potential to cause a
dramatic shift in our understanding of ourselves
and others. MBTI shows us that even when we
are looking at the same item, our views can differ
substantially, providing vital insights into behavior
and actions.
The behavioral characteristics of the MBTI are
extraversion vs. introversion, thinking vs. feeling,
and judging vs. perceiving. Understanding these
contrasts may have a significant influence on
our relationships and decisions. Introverts may
appreciate social invitations but may cancel them
at the last minute owing to a desire for aloneness.
Recognizing these characteristics allows us to have
a better understanding of ourselves and others.
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In a world where teamwork is frequently required,

knowing whether you are an independent

contributor or a team player is vital. To achieve

a high-performing culture, everyone engaged

must plan and commit. High performance is not

achieved by accident; it is planned.

Core Competencies for a High-Performing Team :

1. Complete Mission and Vision Alignment

2. Shared Accountability

3. Trust

4. Clear Expectations.

5. Demonstrates aligned values and Behavioral
Standards.

6. Productive Conflict

7. Outstanding interpersonal Relationships

8. Commitment to Results

9. Goal Driven - Willing to do whatever it takes.

Accountability is critical and essential for team

performance. It entails accepting responsibility for

your own performance as well as being accountable

for the performance of your coworkers. Personal

goals must be subordinated for the greater interest

of the team.

Characteristics of a Good Boss are likely to spring

to mind when you think of the finest boss you've

ever had. Trust, compassion, acknowledgment of

your value, professional growth opportunities, and

a vision aligned with the success of the team are

just a few examples. This attitude, distinguished by

the use of “we” rather than “I,” develops a sense

of connection and commitment.

The Myers-Briggs Type Indicator, when combined

with a thorough grasp of leadership and team

dynamics, has the potential to revolutionize our

interactions with others and enhance our personal

and professional lives. Remember that success is

typically a collaborative endeavor, and it begins

with knowing what makes others tick as we traverse

the complicated puzzle of human personalities.
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